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					TechNExt, the North East’s leading tech festival, is thrilled to announce an exciting new initiative for 2024 – the TechNExt Schools Challenge. The challenge aims to engage school children, aged 9-13 years, from across the North East in technology and connect them with tech employers in the region.

 

The Schools Challenge invites students to explore the fascinating world of technology by developing tech-based solutions for real-world problems. This initiative is an opportunity for young minds to understand the potential of a career in the tech industry, especially focusing on the concept of ‘Tech for Good’. Schools are invited to develop ideas around challenge themes that address real-life problems; such as Climate Change, Online safety, Money Management and Cost of Living.

 

Participating schools have access to an ‘Industry Mentor,’ who are representatives from regional tech companies supporting the challenge. Industry mentors will work with teaching staff to support them on how to approach and complete the challenge.  Participating students can work individually or in groups, under the guidance of their teachers, to develop their ideas.

 

Each submission will be evaluated by a regional tech panel, made up of TechNExt partners and sponsors. Selected entries will be showcased at a special celebration event on the morning of Tuesday 18th June in Durham City Centre. 

 

Students from the chosen schools will be invited to join the celebration event, where they will be able to display an exhibition board of their idea, produced with the support of TechNExt. The event will be attended by tech employers and local dignitaries. There will also be opportunities to display student work as part of several public exhibitions across North East local authority areas.

 

David Dunn, CEO of Sunderland Software City and Dynamo, lead partners of TechNExt said: ‘’I am thrilled to unveil our latest initiative for 2024 – the TechNExt Schools Challenge. This new exciting endeavour aims to ignite the passion for technology among young minds aged 9-13 years. By connecting students with tech employers and providing them with real-world problem-solving opportunities, we’re not just shaping the future of technology, but also nurturing a generation of innovators who understand the power of ‘Tech for Good’. Together, let’s inspire and empower our youth to create meaningful change through technology’’.

 

TechNExt 2024 is more than a festival; it’s a vibrant showcase of the North East’s burgeoning technology sector. Scheduled for 17-21 June, the celebration will spotlight the region’s most innovative tech businesses and talents.

 

The Schools Challenge is integral to TechNExt’s mission of fostering engagement between the region’s youth and the tech industry. The challenge is sponsored by Newcastle Strategic Solutions.

Newcastle Strategic Solutions, part of the Newcastle Building Society Group, is one of the North East’s most established and successful FinTechs. The savings management platform has been helping clients to enter the savings market and grow their operations since 2004. 

Manila McLean, Chief Information Officer, said: “This engagement is more than just an event; it’s a promise to broaden horizons and establish lasting links between the tech sector, educational institutions, and local authorities – something we’re proud to help with.



“And let’s not forget, this is definitely a two-way street. The energy, the fresh perspectives, the curiosity these children will certainly bring to the table – that’s gold for us at Newcastle Strategic Solutions. It challenges us, inspires us, and pushes us to think bigger and do better.”

TechNExt 2024’s Schools Challenge aims to foster a future where technology is leveraged for the greater good, inspiring the next generation of innovators and thinkers in the North East.

 

Each school can submit up to 10 entries for the challenge. Schools interested in participating should complete the Expression Of Interest. The deadline for submissions is 3rd May. 

 

For any queries, schools can visit technext.co.uk/schools-challenge/ or reach out to getinvolved@technext.co.uk.

The Dynamo Advisory Board convene to discuss how to help drive the growth and success of the North East of England tech sector. In this article, we shed light on the lack of spending on research and development (R&D) in the region.

If you’re passionate about the North East tech sector, we’d love you to get involved!

 

HOW TO GET MORE R&D SPEND

The lack of spending on Research and Development (R&D) in the North East is a complex issue that has been a recent subject of government interest. While it might be considered a subset of the broader perception challenge facing the region, it is still a significant concern noted Paul Featonby.

 

There is a sense that companies in the North East are not investing as much in R&D as they should be, especially when compared with other regions and countries. This issue becomes even more pressing given the government’s view that substantial R&D spending is a sign of economic vitality.

 

One perspective is that there are great businesses in the North East with the potential to leverage technology for their growth, but they might be unsure of where to start.

 

On the other hand, the challenge also lies in convincing organisations to invest in the training and development of their employees. Although training opportunities exist, some businesses are reluctant to let their staff participate or invest in such programs, indicating a hesitation within the sector to spend on resolving its own problems.

 

One promising approach is for business support and member organisations, like Dynamo, to take on an educational role.

 

Many start-ups and early-stage businesses are unaware of the grants and R&D tax credits available to them. Addressing this knowledge gap could be a valuable contribution to the existing business networks and can encourage R&D spending in the region. Dynamo, for example, could conduct sessions for start-up members, helping them stay updated on the available opportunities.



 

PREVIOUSLY:

Merger update; Successfully Navigating Startup and Scale Up; Nurturing Talent and Collaboration; Three Steps to Transform the Perception of the North East Tech Sector

COMING UP:

Levelling up the Dynamo Membership

 

 

Dynamo is a not-for-profit tech membership organisation encouraging collaboration and supporting the growth of the North East of England tech sector.

To find out more about getting involved with Dynamo, contact Al (Aleasser) Alzein, Membership Engagement Manager, via LinkedIn or via:

Email: Al.Alzein@dynamonortheast.co.uk

Phone: 07719 030 607

We’re thrilled to announce the newest addition to the Dynamo community – Komodo Digital, is an agency focused on helping companies successfully deliver tailored, high-quality digital products, faster. Since their inception in 2003 they have routinely provided digital experiences across web and mobile to startups and SMEs in both the private and public sectors.

As we welcome them to our community, let’s delve into what makes their journey with Dynamo so exciting.

Inspired by connecting the North East tech sector

Komodo’s decision to join Dynamo was driven by a very productive conversation with the Dynamo team and the infectious energy buzzing within the North East tech community.

Head of Commercial at Komodo, Chris Jones said: It’s clear Dynamo is playing a key role in bringing people from leading industries and companies together. The growth and success of their events speaks for itself – why wouldn’t we want to get involved with that.”

Supporting Dynamo Members

As Komodo come onboard the Dynamo journey, they are very excited about what we have to offer in 2024. Komodo are keen to get involved with the various events that our team are planning such as our core events; Dynamo Dinner, TechNExt and the Dynamites Awards and our more regular events to attract our members with valued networking opportunites.

Experts at a helping hand

In the words of the organisation:

“Whether you are looking to make existing customers’ lives easier, break into new markets or become revolutionary in their existing space – you can access the proven expertise required to ensure success through Komodo.”

 

We are delighted that Komodo is joining Dynamo to complement our community of members and by getting involved with our events and support other members to help grow the North East tech sector.

If you are not a Dynamo member yet but would like to get involved, get in touch for a conversation today. 

Contact: info@dynamonortheast.co.uk

 

We are delighted to welcome the newest addition to the Dynamo community – Secerna, a Chartered & European patent attorney firm providing service on the protection, enforcement and defence of intellectual assets. As we welcome them to our community, let’s delve into what makes their journey with Dynamo compelling.

Inspired by the North East Tech Buzz

Secerna’s decision to join Dynamo is fuelled by the infectious energy buzzing within the North East tech community.

Their commitment to the North East tech scene extends beyond simply offering services. Secerna actively engage in initiatives that fuel growth and foster collaboration, which is why joining Dynamo was a decisive step. Recognising a community-driven ambition to position the region competitively on a national scale, Secerna sees itself as a contributor.

Secerna’s LLP Partner, Jason Boakes, said: “Dynamo’s diverse network provides a unique platform for knowledge exchange and strategic partnerships. Sharing best practices and collaborating with other members allows us to stay at the forefront of innovation and contribute meaningfully to the region’s development.”

Innovation and collaboration for the North East tech sector

Looking ahead to 2024, apart from supporting members and attending events, Secerna’s true excitement for Dynamo lies in amplifying the North East’s innovative spirit on a national stage and fostering deeper collaboration within focused tech areas.

Secerna see themselves contributing IP expertise to digital clusters and tackling emerging challenges like AI and blockchain. They believe in collaboration over competition, and are eager to work alongside Dynamo and educational institutions to build a sustainable talent pipeline and attract top minds to the region. This collaborative approach, not just networking, is what truly fuels their excitement for Dynamo’s future.

Supporting Dynamo Members

As Secerna joins Dynamo, they bring a wealth of experience and expertise that directly benefits Dynamo members:

	Unrivalled IP Solutions: Comprehensive protection, enforcement, and defence strategies for patents, trademarks, and designs, tailored to the specific needs of IT and digital as well as more traditional innovation lead businesses.
	Commercially Focused Approach: Understand the business imperatives behind IP and work collaboratively to maximize value from intellectual assets while helping optimize value from any situation.
	Deep Sector Knowledge: Experience in diverse IT and digital sub-sectors, enabling them to provide relevant and insightful guidance.
	Global Reach, Local Touch: Manage applications and disputes across the UK, Europe, and worldwide, ensuring IP has the international protection it deserves.
	Collaborative Spirit: Actively engage with members, sharing knowledge, and contributing to cluster development and strategic initiatives.


Secerna would also be delighted to offer Dynamo Members a complimentary 2-hour IP consultation to review their current IP landscape, help to develop a strategic IP roadmap, and to help address specific concerns related to intellectual property.

Mutual Growth with Dynamo

Secerna’s aspirations with Dynamo are clear – beyond networking, they want to empower Dynamo members with the tools they need to secure protection for their ideas, allowing them to confidently navigate the market and unlock their full potential. They also help IP rights owners when others try to copy their key innovations. understanding evolving issues and challenges, and provide meaningful contributions.

Secerna in a Nutshell

In the words of the organisation:

“Our clients include multi-national corporations, FTSE and NYSE listed companies, universities, spin-out companies, growth businesses and innovators worldwide. Our team helps clients to create and extract the maximum value from their intellectual property, while reducing costs. 

We act directly before the UKIPO, EPO, EUIPO and WIPO in all aspects of intellectual property including patent, trade mark and design applications, registrations, oppositions and appeals. We have a reputation for excellence, deep sector experience and a passion for meeting clients’ business goals.”

 

If you are not a Dynamo member yet but would like to get involved, get in touch for a conversation today. 

Contact: info@dynamonortheast.co.uk

 

The Dynamo Advisory Board convene to discuss how to help drive the growth and success of the North East of England tech sector. One of the most important topics discussed recently was equality, diversity, and inclusion. We are by no means experts but we’re all advocates of learning and improving.

 

If you’re passionate about the North East tech sector, we’d love you to get involved!

 

INCREASING DIVERSITY IN THE TECH SECTOR IN THE NORTH EAST

Diversity in the North East tech sector is a topic of growing importance. As discussed in the advisory board meeting, it is clear that there is not enough diversity in our region’s tech industry compared with others. Benchmarking against larger tech hubs like London might not be appropriate, but it’s essential to establish clear targets for enhancing equality, diversity, and inclusion (EDI).

The conversation during the recent advisory board meeting highlighted a couple of key aspects of the diversity challenge. One key element is the need to frame diversity in tech organisations, not just in tech roles. These are two different but interrelated challenges, and addressing both is essential. Deni Chambers emphasised the importance of recognising the efforts of members who are making strides in the realm of EDI, including initiatives such as language use in job roles.

In the context of promoting diversity and inclusion in the tech sector, being mindful of the language used in job roles means avoiding words that may be biased, exclusionary, or may inadvertently discourage individuals from underrepresented groups from applying for positions. Shannon Smith says it involves using inclusive and neutral language to ensure that all potential candidates feel welcome and encouraged to apply, regardless of their background, gender, ethnicity, or other factors. The goal is to create job postings that attract a diverse pool of applicants and help build a more diverse and inclusive workforce.

Moreover, the conversation pointed out the increasing diversity in the pipeline of talent entering the tech sector, particularly in terms of reducing gender bias. It is encouraging to see progress in this regard, which extends from school-level initiatives and could further benefit from retraining programmes.

 

PREVIOUSLY:

Merger update; Successfully Navigating Startup and Scale Up; Nurturing Talent and Collaboration; Three Steps to Transform the Perception of the North East Tech Sector

COMING UP:

How to Get More R&D Spend; Levelling up the Dynamo Membership

 

Dynamo is a not-for-profit tech membership organisation encouraging collaboration and supporting the growth of the North East of England tech sector.

To find out more about getting involved with Dynamo, contact Al (Aleasser) Alzein, Membership Engagement Manager, via LinkedIn or via:

Email: Al.Alzein@dynamonortheast.co.uk

Phone: 07719 030 607

NRG proudly announces a strategic advancement in leadership and expansion to further cement our standing as a leader in the recruitment industry. In collaboration with our Recruitment Process Outsourcing (RPO) business, Greenbean, we’re embarking on an exciting journey of strategic promotions and job creation. This initiative marks a significant phase of innovation and expansion under the visionary leadership of Leanne Chambers, recently appointed as Managing Director of both businesses.

 

We are excited to share the promotion of Adam Gowland to Head of the Tech & Digital division, a move that underscores our unwavering dedication to key technological sectors such as Cyber Security, Infrastructure, BI & Data, Software Development, Project Management, Business Analyst roles, and IT Management in both permanent and contractor markets. Adam’s leadership is set to propel our efforts to stay ahead in the fast-evolving tech landscape, with plans to enhance his team with experienced recruiters aligned with our values and ambitious growth plans.

 

Furthermore, we have broadened Matt Lazenby’s responsibilities to encompass leadership over the Corporate Services division, creating a synergistic approach by merging HR, Financial Services, Business Support & Customer Contact, and Engineering Manufacturing & Technical (EMT) into a cohesive strategy. Matt is set to enhance his division with the addition of seasoned professionals eager to advance their recruitment careers on a national level. This strategic expansion not only strengthens our service delivery but also aligns with our objective of fostering a dynamic and skilled team poised for national impact.

 

Moreover, we are delighted to promote Stephanie Foley and Leanne Stevenson to the role of Managing Consultant. These critical promotions highlight our dedication to leadership development within both the NRG and Greenbean businesses and set the stage for our imminent phase of growth and job creation.

 

Leanne Chambers comments “It’s a source of great pride for us to champion the career advancement of such exceptional talent, who are set to play a critical role in the expansion of their respective business areas and in attracting seasoned recruiters to bolster their teams. This initiative marks a significant milestone for both NRG and Greenbean as we integrate our leadership and the distinctive services and solutions each offers,” She added, “With a robust leadership framework and proactive growth strategies in place, we’re excited to create job opportunities for experienced recruiters eager to propel their careers on a national scale within our Corporate Services and Tech & Digital divisions.”

 

Further information about the job opportunities available can be found by contacting Alice Jennings here.

The first speakers have been announced for the Main Stage conference of TechNExt24, the North East’s leading technology festival. Avril Chester and David Grey are the first to be announced in a line-up of some of the most exciting voices in the sector when the festival conference returns on Thursday 20th June.

 

Avril is a multi-award winning Technology Entrepreneur, experienced CTO, author, and podcast host. A cancer thriver, Avril founded Cancer Central, created with an incredible 70,000 hours of donated time. Avril is currently Chief Technology Officer at the Royal Pharmaceutical Society and has been featured in Computer Weekly’s most influential Women in UK Tech long list four years in a row.

 

Avril is joined by David Grey, the founder of a virtual care companion powered by Amazon Alexa. David founded GG Care after becoming the primary carer for his grandmother due to her dementia. Backed by organisations including Innovate UK, UnLtd and Ebay, GG Care now operates across the UK, USA, Canada and Australia. Last year, David attended the Smart City World Expo in Barcelona as a member of the UK trade delegation with the Foreign Development and Commonwealth Office.

 

TechNExt24 promises to build on the inaugural festival’s momentum, with four flagship events – the main stage conference, industry dinner, Tech Talent Live and the festival party – set to return alongside a new programme of fringe events throughout the week 17-21 June. 2024 also sees a new schools’ challenge, designed to inspire school children and engage them in finding solutions to real-life challenges using technology. 

 

The festival’s return was welcomed earlier this year by Saqib Bhatti MP, Minister for Tech and the Digital Economy. He said: “The North East’s tech sector exemplifies the power of collaboration and innovation in driving regional development. Its remarkable growth and dynamic spirit are products of a collective dedication to technological progress and deserve to be celebrated by events like TechNExt. 

 

“The partnerships between North East technology companies, academic institutions, innovation agencies and the wider business and educational communities have created a thriving, diverse technology ecosystem. 

 

“The region’s approach to building an inclusive, sustainable, and forward-thinking tech community aligns with our national ambitions to create a strong, well-equipped workforce that is able to meet the challenges of the future.”

 

The festival already has the support of key partners and sponsors, including 2024 headline sponsors Leighton, Opencast and Sage.

 

Tickets are now on sale for TechNExt. For more details and to register, please visit https://www.eventbrite.co.uk/e/technext-festival-2024-industry-dinner-main-stage-and-party-tickets-815841342417?aff=oddtdtcreator 

A SERIES of in-house promotions has strengthened the management team at a leading regional workspace provider.

 

HyHubs is a unique collection of multi-let business centres that promote community, collaboration with great workplaces. The company’s three sites are Hoults Yard in Byker, Haylofts in Haymarket, central Newcastle, and Hypoint in Saltmeadows Road, Gateshead.

 

HyHubs MD Charlie Hoult explained: “Succession planning and developing our talent is hugely important to us, and it’s testament to the hard work and commitment of five of our shining stars that we’ve been able to strengthen our team with these promotions.

 

“They share and lead our ambition to provide the very best service to our loyal clients and to keep growing the company.”

 

Former HyHubs manager Laura Goldston has been appointed General Manager, taking on more responsibilities and duties across the company. Laura, a business administration graduate from Northumbria University, joined HyHubs nine years ago.

 

Lucy Davenport is the company’s new Centre Manager, replacing Laura and taking on responsibility for each of HyHubs’ locations and their front-of-house teams. Lucy began her career at HyHubs as a receptionist at Hoults Yard, joining through a business administration apprenticeship six years ago and has since completed her diploma in business administration and management, achieving a distinction.

 

Dulcie Hakin, who has been with HyHubs for just over a year, has been given more responsibilities as finance manager. At the same time Louise White has been confirmed in the full-time role of Marketing Manager.

 

Louise began her career with HyHubs eight years ago when she was recruited via an agency as a temporary receptionist on a three-month contract. Louise is in her third year of studying a Digital Marketing Apprenticeship at Northumbria University, funded by HyHubs.

 

After managing the marketing at HyHubs for a couple of years, Louise embarked on the degree to bolster her knowledge and skills, and now hopes to implement what she has been learning into her new role.

 

Meanwhile, cleaning supervisor Yolandi Mario, who has been with HyHubs for six years, is leading a new in-house team working across the company’s three sites.

 

Charlie added: “I’m excited by the talent and ambition within this new management team and can’t wait to see where they take us next – we’re certainly interested in adding new sites to our portfolio. I’ll still be around, but it’s their time to shine!

 

“Community and collaboration are the glue at our sites – the team gets that and understands that our philosophy will lead to further success and growth.”

 

The importance of succession planning and internal promotion was brought home to Charlie after he recently completed top-up learning of his own at Harvard Business School, where he studied a Value Creation through an Effective Boards course.

 

Laura added: “We’re continuing to develop the team with ongoing training – for instance, all our new management team are having leadership training, and we’re completing workshops that enable us to understand each other and work together as a great team.

 

“In particular, we’ve been working with Julia Smith from People Science Consulting on how we communicate and collaborate with each other as a team, and Gail Bennett, from Peopletopia on general management training.

 

“It’s great to see individuals grow as part of HyHubs– for instance, we put Lucy through a business administration and management diploma at Newcastle College, and are supporting Louise through her degree at Northumbria University – and we’re always on the lookout for the right training to develop our team members.

 

“At HyHubs, it’s important that people have the opportunity to grow and realise their potential, and we love to champion people when they find something they love about their work. Our investment in development and the opportunity to learn new skills will play a key role as we plan for the future of HyHubs.”

 

For more information on HyHubs, go to www.hyhubs.com.

We are pleased to let you know that we have a series of workshops focusing on strengthening cyber security in your supply chains.

Taking place across the North East throughout February and March, they are aimed at helping organisations understand the challenges cyber incidents can create for businesses. The workshops, which will be held in conjunction with professional bodies and membership organisations throughout the region, are designed to help non-cyber companies understand the threats cyber issues in the supply chain can have on their businesses and give them the tools to mitigate these risks.

From why we need strong supply chains to real life examples of what happens when we don’t, the workshops will provide an opportunity to discuss how they can tackled this and next steps.

If you know of any customers who would be interested in attending one of these courses, please let them know.

The half day workshop, is now open for bookings. Please complete the registration form if you and your colleagues would like to attend.

Tuesday 27 February • 9am-1pm • Hilton Newcastle Gateshead

Thursday 7 March • 9am -1pm • Lumley Castle, Durham

Thursday 14 March • 9am -1pm • Sunderland City Hall, Sunderland

For further information, please contact joanne@cybernorth.biz

 

Credit: Cyber North

The Dynamo Advisory Board convene regularly to discuss how to help drive the growth and success of the North East technology sector. How do you think the world views the North East? Are we still a hard-grafting ship and coal region? Or, are we poised to be recognised as the UK’s Silicon Valley?

If you’re passionate about the North East tech sector, we’d love you to get involved.

 

THE RISING PERCEPTION OF THE NORTH EAST TECH SECTOR

Despite the group believing the North East boasts a wide variety of remarkable businesses and individuals, the fact remains that poor data rankings position the region rather unfavourably on the national stage.

In turn, this poor perception can act as a barrier to investors, talent and even media bothering to engage and explore opportunities in the region. It was agreed that those responsible for promoting the region have a tough task.



This predicament leads to an ambitious balancing act. On one hand, there is the need to address the blunt reality of the region’s current status. Simultaneously it is imperative to reframe its narrative to reflect the potential for growth and innovation.

There is a clear gap in aligning perceptions with the actual strengths and opportunities the North East tech sector has to offer and we must bridge this gap to achieve our aspirations.



Lauren Bradshaw says “The media tends to enhance stereotypes regarding the north-south divide rather than challenging it, and assumptions made about our region are often inaccurate and overlook the rich ecosystem of research and businesses we have here, not to mention the wider impact this makes nationally and internationally.”

 

ENHANCING THE NORTH EAST’S NATIONAL MEDIA IMAGE: THREE STRATEGIC STEPS

The group suggested focusing efforts across three main areas to tackle the issue.



Step 1: Shifting the Narrative

The critical first step to improving the perception of the North East tech sector is to craft a narrative that emphasises our strengths and achievements.

By focusing on the positive aspects and successes of the region, both internally and externally, the sector can create a more favourable perception.

As suggested by Michele Gettins, there should be a push to highlight our region’s accomplishments, showcasing our innovative organisations and sharing inspiring stories within the community. The emphasis should be on the North East’s potential to thrive and punch above its weight, rather than dwelling on past shortcomings.



Step 2: Collaborative Engagement

The second step involves collaborative engagement with investors, stakeholders, and the wider tech community.

By organising events, investor days, and networking opportunities, we can attract external investors and strategic partners. Creating opportunities for tech organisations in the North East to participate in events in London and share their success stories will allow our tech sector to enhance its perception and build relationships with investors and collaborators.



Step 3: Harnessing Regional Advantages

The final step is to leverage regional strengths and unique selling points. By promoting the achievements that are already within reach, will begin to rewrite our tech sector as a recognised and innovative player on the national stage.



Some examples within Dynamo would be to promote the Dynamo Dynamites’ success stories and to showcase the best of the best to the nation. Additionally, exploring the potential of the TechNExtFestival to bring investors to the North East and provide first-hand exposure to the region’s tech scene can also help improve our tech sector’s reputation.

Even going as far as to capitalise on the transformative impact of Newcastle United Football Club and the positive image associated with it would improve the perception of the North East.



By implementing these three steps, the North East tech sector can work towards transforming its perception and driving positive change within the region and beyond.



 

PREVIOUSLY:

Merger update; Successfully Navigating Startup and Scale Up; Nurturing Talent and Collaboration

COMING UP:

Increasing Diversity in the Tech Sector in the North East; How to Get More R&D Spend; Levelling up the Dynamo Membership

 

 

Dynamo is a not-for-profit tech membership organisation encouraging collaboration and supporting the growth of the North East of England tech sector.

To find out more about getting involved with Dynamo, contact Al (Aleasser) Alzein, Membership Engagement Manager, via LinkedIn or via:

Email: Al.Alzein@dynamonortheast.co.uk

Phone: 07719 030 607

									

			

		

			


	
		
			
				
				


	
		New post: Northumbria students launch green awareness campaign for Metro operator dynamonortheast.co.uk/northum…


	
		RT @TechNExt_UK North East tech going global is an exciting conversation and some of the most instrumental voices in the region are taking part. #TechNExt welcomes speakers from @sageuk, @DoubleElevenLtd, @sopost and @ZeroLight. Plus, host Ashmita Randhawa - @DigiCatNETV

technext.co.uk/main-stage/ pic.twitter.com/bsU8hxFSz3


	
		New post: Teesside University joins collaborative data science network dynamonortheast.co.uk/teessid…


	
		Dynamo Newsletter - mailchi.mp/dynamonortheas… pic.twitter.com/GAMrMSRpsA


	
		🌟 And we're off! 🌟

Thrilled to kickstart our first networking event of the year. Let the connections, collaborations, and tech brilliance begin! 🚀🙌

@SunSoftCity @Leighton pic.twitter.com/bSmIlIlLb9
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